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Survey Demographics

Survey Respondents
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Educator Survey

Teachers by Highest
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Teacher respondents (as part of the Educator Survey) cover over 13%

of the overall teacher population in Georgia

Source: Educator Survey (n=20,507)
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Survey Demographics
Participating Districts
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Survey Demographics

Comparison to Overall Georgia Teacher Demographics

Teachers by Years of Experience
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Teachers by Core/Non-
Core Subjects
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There is a representative sample of teachers by experience in the
educator survey, and core and non-core teachers did not vary

significantly in their responses

Source: Educator Survey (n=20,507)



High-Level Ed

ucator Findings

Effectiveness of Current Evaluation Processes

There is a clear definition and
expectation of what an
effective teacher is in Georgia

There is a clear definition and
expectation of what an
effective teacher is in my
district
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Most educators agree that there are clear expectations for what
constitutes effective teaching...

Source: Educator Survey (n=20,507)




High-Level Educator Findings

Effectiveness of Current Evaluation Processes
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Teachers in my
district are evaluated
using consistent and

objective criteria

Teachers across the
state are evaluated
using consistent and
objective criteria

Teachers are
provided specific
feedback to inform
their classroom
instruction

Principals are well
trained to help
teachers become
more effective in the
classroom

0%-

Strongly Agree

Disagree

Response

20,507

Don't Know

Strongly Agree

Disagree

Response

Strongly Agree

Disagree

Response

20,507

Don't Know

Strongly Agree

Disagree

Strongly Disagres

Response

... and teachers are evaluated using consistent and objective criteria...

Source: Educator Survey (n=20,507)




High-Level Educator Findings

Effectiveness of Current Evaluation Processes
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The current evaluation
process accurately Effective teachers are

differentiates effective recognized and rewarded

from ineffective teachers

Ineffective teachers are
consistently removed from
the classroom
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...but many disagree that data obtained as part of the evaluation process
is being used as effectively as possible

Source: Educator Survey (n=20,507)



High-Level Educator Findings
Effectiveness of Current Evaluation Processes

A common, statewide teacher evaluation system will
help ensure that teachers across school districts have
clear expectations regarding performance and are
evaluated in the same way
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The majority of educators support a common, statewide evaluation system

Source: Educator Survey (n=20,507)



High-Level Educator Findings
Inputs into the Evaluation Process

Teachers should be evaluated

based on both observation (of Teachers should have a voice in
planning and instruction) and the evaluations through participation
degree to which they've helped in teacher peer reviews

students grow academically
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Respondents support both qualitative and quantitative inputs and embrace
the idea of peer reviewers

Source: Educator Survey (n=20,507)



High-Level Educator Findings

Uses of Evaluation Data

Ineffective teachers
should be recertified
despite poor evaluation

Teachers who
distinguish themselves
as effective should have
career advancement

Increases in salary
should be driven by
teacher effectiveness

Teachers who self-select
to teach in low
performing schools
should be eligible for
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Evaluation data can be used as a basis for recertification, new career
advancement opportunities, performance pay, and additional bonuses in

high need settings

Note: Full question text for the second bar reads “Teachers who distinguish themselves as especially effective should have meaningful career
advancement opportunities available to them. These career advancement opportunities would mean increased professional responsibilities without

having to leave the classroom.”

demonstrate an ability to close the achievement gap should be eligible for additional performance-based bonuses.”
Source: Educator Survey (n=20,507)

The full question text for the fourth bar reads “Teachers who self-select to teach in low performing schools and who
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High-Level Educator Findings

Views on Teacher Preparation Programs
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All teacher preparation programs
should review the student
achievement impact of their
graduates to strengthen their

Teacher preparation programs

immerse candidates in diverse,

sustained clinical experiences
that are integrated with

Teacher preparation programs
prepare candidates to use data
to differentiate and improve

preparation practices classroom theory Instruction
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Educators feel that teacher preparation programs should be held accountable
for the impact of their graduates but there are mixed views on levels of
practical preparation for the classroom and for the use of data

Source: Educator Survey (n=20,507)
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High-Level Educator Findings

Level of Appropriate Principal Authority

High-performing principals
should have more autonomy
over hiring and firing staff

High-performing principals
should have autonomy over
spending school budgets
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Respondents believe that the level of appropriate principal authority
should be linked to principals’ effectiveness level

Source: Educator Survey (n=20,507)
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High-Level Educator Findings
Views on Peer Teachers

I would want my own children
to be taught by the teachers
within my school
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Respondents would want their children to be taught by the teachers within
their schools

Source: Educator Survey (n=20,507)
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